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It is an easy assumption to make that health and safety is only of
interest to higher risk industries.

In fact, legislation on health and
safety is of general application and
has an impact on all businesses with
failure to comply with relevant
requirements leading to possible
prosecutions. Cases are often high
profile and can lead to substantial
fines. Sound health and safety
management helps to avoid these
pitfalls and reduces the possibility of
employee claims for injuries at work.

At Nabarro, we have considerable
experience in reviewing health and
safety policies and arrangements for
clients in the financial sector,
identifying where there are potential
gaps, and suggesting where improve-
ments could be made. We also
regularly provide tailored training to

our clients on health and safety issues.

KEY RISK AREAS

Office-based environments bring
their own health and safety concerns.
Of particular relevance to businesses
in the financial sector are:

VDUs: workstations and work
patterns require specific detailed
assessments with particular focus on
ensuring that the special needs of
individual employees are taken into
account. Health and safety training
and information is also required to be
provided to all applicable employees.

Health and Safety Management:
health and safety management
requires organisations to carry out
risk assessments and record the
results in writing, with affected
employees being made aware of any
precautionary measures. The system
needs to be underpinned by
appropriate training for employees,
managers and directors.

Workplace environment: all aspects
of the working environment need to
be reviewed and assessed, from
ventilation, heating and lighting to
workstations, seating and welfare
facilities.

Welfare: health and safety
requirements cover all aspects of
employee welfare, from minimising
the risk of injury by lifting things to
ensuring that there are adequate first
aid facilities. Detailed guidance covers

health issues such as pregnancy and
stress, running in parallel with the
related employment protection laws.

Building safety: contractor
management is one of the biggest
areas of risk for office-based
employers. Employers must have
systems in place for checking and
maintaining, for example, electrical
equipment and installations, gas
appliances, air conditioning and
water cooling systems. Employers
also need to be aware that they need
to have processes for assessing and
monitoring outside contractors, and
the appropriate records to support
this.

Consultation: employee consultation
on health and safety issues is a
requirement for all large businesses,
which also means having the
consultation system properly
documented.

Individual employees: The increasing
numbers of employees having flexible
working patterns, working at home,
travelling (in their own or an
employer’s vehicle) and/or working
alone, make it increasingly difficult to
balance employer obligations to have
reasonable measures in place for
securing their safety when they are
working.



CONTACT
Please talk to your usual Nabarro contact or

Lukas Rootman, Partner
T +44 (0)114 279 4022 Lrootman@nabarro.com

Alasdair Steele, Partner
T +44 (0)20 7524 6422 a.steele@nabarro.com

OUR EXPERIENCE INCLUDES:
Advising a financial sector client in
relation to Legionella issues relating
to the client’s hot water system.

Advising a financial sector client in
relation to asbestos exposure.

Advising financial sector clients on

risk reduction measures that can be
Advising a financial sector client on taken when engaging contractors.
their Health & Safety policies

X Ny Advising numerous clients on Health
following a reorganisation.

& Safety Executive and local
authorities investigations following
workplace fatalities including advising
on the Coroner’s inquests.

Advising financial sector clients on
the impact of smoking legislation.

Nabarro LLP
Registered office: Lacon House, 84 Theobald'’s Road, London, WC1X 8RW.

Nabarro LLP is a limited liability partnership registered in England and Wales (registered number OC334031). It is a law firm authorised
and regulated by the Solicitors Regulation Authority. A list of members of Nabarro LLP and of the non-members who are designated as
partners is open to inspection at the registered office. The term partner is used to refer to a member of Nabarro LLP or to an employee or
consultant with equivalent standing and qualifications in one of Nabarro LLP's affiliated undertakings.

Detailed specialist advice should be obtained before taking or refraining from any action as a result of the comments made in this

publication, which are only intended as a brief introduction to the particular subject. This information is correct on the date of publication.

© Nabarro LLP 2011

N\

N
NABARRDO

CLARITY MATTERS

For further information visit:
www.nabarro.com

London

Lacon House 84 Theobald’s Road
London WC1X 8RW

T +44 (0)20 7524 6000

Sheffield

1 South Quay Victoria Quays
Sheffield S2 55Y

T +44 (0)114 279 4000

Brussels

209A Avenue Louise 1050 Brussels
Belgium

T +32 2 626 0740

Singapore

50 Raffles Place

22-01 Singapore Land Tower
Singapore 048623

T +65 6645 3280

Alliance firms:

France August & Debouzy
Gilles August

T +33 (0)145 615180
ww.august-debouzy.com

Germany GSK Stockmann + Kollegen
Rainer Stockmann
T +49 (30) 203907 -0

ww.gsk.de

Italy Nunziante Magrone

Gianmatteo Nunziante

T +39 06 695181
ww.nunziantemagrone.it
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